


















　　Japanese society is struggling with a low percentage of women in management posi-
tions. The appointment of female managers is now being incorporated into various policies 
and measures in many other countries, and the trend has its foundations in academic in-
sights. This paper takes a broad look at Japanese studies on women in management posi-
tions, arranging and classifying them in order to better consider the ideal course for similar 
research in the future. A review of the literature reveals that research on women in man-
agement positions in this country tends to be done from ﬁve key perspectives: (1) factors 
that promote the appointment of women to management positions, (2) factors that hinder 
the appointment of women to management positions, (3) social evaluations of women in 
management positions, (4) effective education and training for women in management po-
sitions, and (5) the effects of organizational policies to utilize female talent. It is clear that 






























the unique features of female management. There is also a need for more experimental 
studies to be carried out.






























































































































































































































































































































































































































2　 例えば、ダイバーシティ・マネジメントについてまとめられた Jacqueline, A.G., Bet-
te, A.S., & John, M.I 1999 Diversity Management: A New Organizational Paradigm, 
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「成長戦略、医療・女性軸に、児童保育、2年で 20万人、首相が第 1弾」 日本経済新聞 朝
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